Safeguarding Policy

The Margaret de Sousa-Deiro Fund, working name Margaret’s Fund is a grant making charity. 

Margaret’s Fund provides grants to women with TB and other lung conditions and may consider applications for women with other chronic health conditions, which impact on daily life. Grants are only awarded for women who are in ill health and financial need.

Applications are made through a supporting professional such as registered charity workers, social care professionals, doctors and specialist nurses, social workers and other advice or key workers.  Grant payments can only be made to the supporting professional’s organisation, grants are not paid to an individual or third party. 
Some of our grantees can be defined as Adults at Risk* but we recognise that all of them are vulnerable due to a lack of resources and life limiting health conditions.
We are committed to overseeing the grant making process in a manner that is aware of our responsibility to safeguard and promote the welfare of our grantees. 

As a grant making charity, the trustees are unlikely to come into contact with the grantees while the Charity Administrator who holds a DBS has very limited contact, if any. Therefore, Margaret’s Fund seeks to ensure, through reasonable due diligence that grantee organisations take their safeguarding responsibility seriously and that they have safeguarding policies in place to protect the vulnerable adults/adults at risk that they support.

To be considered for a grant supporting professionals must work in organisations which are: 

1. Committed to protecting their users from harm.
2. Have regularly reviewed Safeguarding policies and procedures which are publicly available.
3. Inform Margaret’s Fund if the organisations have had any safeguarding breaches in the previous year.

In order to protect the reputation of Margaret’s Fund, we require organisations to report safeguarding concerns to our Safeguarding Lead if they involve allegations of harm or abuse in relation to staff, volunteers or trustees. We also require follow up contact on how the problem was resolved. Where an issue has not been dealt with satisfactorily or the investigation uncovers serious issues relating to the management of safeguarding in the organisations Margaret’s Fund may cease to award grants through that organisation.

Internal safeguarding practice

Margaret’s Fund will endeavour to promote a culture and practices within the charity itself that ensure trustees and staff can raise issues with confidence where they will be listened to and supported.
To this end Margaret’s Fund will:

1. Recruit new staff using Safer Recruitment practices to ensure that all trustees and staff are suitable to act in their chosen roles and that relevant checks have been carried out.
2. Ensure that all trustees are aware of safeguarding and know how to spot concerns and refer concerns both within the charity and in relation to an external organisation. 
3. Have an appointed as Designated Safeguarding Lead within the trustee group.
4. Provide Safeguarding training and training updates to staff and Trustees.
5. Include safeguarding as an agenda item for the Board for board meetings.
6. Review safeguarding policies and procedures on an annual basis




*Aged 18 years or over; Who may be in need of community care services by reason of mental or other disability, age or illness; and who is or may be unable to take care of themselves, or unable to protect themselves against significant harm or exploitation.


Date of Policy Approval: March 2026

Approved by Trustees

Next Date of Policy Review: March 2027










